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Debunking the Myth of Job Fit in Higher Education and Student Affairs (Book Review)
Reece, B.J., Tran, V.T., DeVore, E.N., & Porcaro, G. (2019) . Debunking the Myth of Job in Higher Education and Student Affairs. Sterling, VA: Stylus. 264 pp. ISBN: 978-1-62036-788-9. $35.00 suggested retail price. Jamie L. Workman (Valdosta State University) Daniel W. Calhoun (Georgia Southern University) Steven Tolman (Georgia Southern University) The recently published text, Debunking the Myth of Job Fit in Higher Education and Student Affairs, challenges the concept of job fit in student affairs. Editors Brian J. Reece, Vu T. Tran, Elliott N. DeVorre, and Gabby Porcaro bring together authors representing a wide variety of student affairs functional areas in an effort to reframe and more clearly define the concept of fit within the field of student affairs. The chapter authors (including the editors) share personal narratives and critically explore the concept of job fit as it applies to the intersectionality of their identities.
As current faculty members with a collective 39 years of practitioner experience and 17 years as full-time faculty members, the concept of fit is something that has been used throughout each of our respective careers, beginning with our own searches for graduate preparation programs in student affairs.
We have been candidates for positions where we felt the fit was there and also when it most definitely was not. As hiring authorities in student affairs, we have discussed what we were looking for in a candidate and how each candidate fits our departmental and institutional culture. We have discussed fit with the graduate students we teach as they embark on their own internship and job search processes. So, when we learned that ACPA (the professional organization in which the three of us are actively involved) was co-publishing this book, we were eager to see how this concept of fit would be further explored and defined. Is fit truly a myth? Is fit a myth for some, and not for others? What about fit would we be "de- 
Reflection and Takeaways
As we read this book, we are reminded of our calling as student affairs professionals and transformative educators that we must intentionally and systematically interpret and reinterpret our organizations and practices to "....understand how the organizational culture impedes creation of a caring, democratic community" (Rhoads & Black, 1995, p. 420 More than anything, this book made us think about how the concept of fit is applied within the job search process. We may have used the concept of "fit" to raise concerns about a candidate who, for whatever reason, was not "what we had in mind" by challenging the very thought of what it was that we did have in mind. Is the concept of "fit" used to shy away from our own opportunities because it was out of our comfort zones? We particularly appreciated the insights shared related to the intersectionality of fit and social justice that will not only challenge the current practices of search committees but also those who hold leadership positions within student affairs. A great illustration of this convergence is found in we have had and will have with our students, and rethink how we may have (mis)used the concept of fit as former hiring authorities and job-searchers ourselves. As faculty members who teach those who will become job seekers and who have chaired and served on countless hiring committees, the stories shared and the recommendations provided by each of the chapters' authors are things we will infuse into future hiring practices and incorporate into our curriculum. We will refocus our conversations around "fit" with jobsearchers to conversations around putting up holograms, being a misfit, and being authentic selves. While "fit" is something that has been part of our process, it may not work for theirs.
We found this text useful in a variety of capacities. We will use it in our classes and/or discussions with job-seekers. We recommend that those embarking on the job search, both new and seasoned professionals, read it and discuss it with mentors. We recommend hiring committees read it before they begin a search process. Lastly, this book would make a great selection for a division of student affairs to read and discuss/debate, as it may foster engaged dialogue where meaningful change can happen.
Conclusion
We found Debunking the Myth of Job in Higher Education and Student Affairs to be a compelling and insightful text and we agree with the authors that the ambiguity of fit is often used to justify maligned hiring decisions and in doing so it further perpetuates inequalities in the staffing practices within higher education. As Quaye notes in the foreword (p. xiii), "we cannot keep using fit to describe other things we are refusing to name." While we agree wholeheartedly with his statement, it is important to not be so broad with our interpretation of "fit" that it does not apply at all. For that reason, we believe there is still something to be said for the concept of fit.
The editors provide a great definition of fit used by Brene Brown (2010) in The Gifts of Imperfection. She says "fitting in is about assessing the situation and becoming who you need to be to be accepted" (p. 25) but we are not sure that is the way fit is or should be defined in all situations of the job search. From a job seeker perspective, we firmly believe the culture of the environment has a significant impact not only on their potential for professional success, but also their personal happiness. We think it is prudent for professionals to actively seek out a rich understanding of the institutional culture, departmental norms and expectations, and the general characteristics of the student body they'll be serving.
Some of the ideas associated with fit, that gut feeling you get from an experience or encounter, that sense you have when you set foot on a campus, meet and interact with the individuals employed there, learn about the values, culture, etc., have its merits in the job search process. Should fit be, as Brown states, something that we need to change? Is fit about "becoming who you need to be to be accepted" (2010, p. 25) , or is it more about making sure that the place is right for who you are at that moment in time? These are questions about fit that still should be asked. It is for this reason that we are not fully convinced that the myths surrounding the concept of fit were "debunked" after reading this book. However, Debunking the
Myth of Job in Higher Education and Student
Affairs does provide us with a critical lens through which we should view fit in all facets of the job search process. It also gives voice to the real struggles that our colleagues from marginalized populations face each day in the job search process. As leaders and educators in student affairs, this book should challenge us to rethink our concepts and practices and push us to begin to dismantle the oppressive constructs that still exist in the field.
